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Message from Co-Chairs
It’s with great pleasure that we present the first annual report for the Newfoundland and Labrador
Council of Health Professionals (NLCHP). The members of the Council were appointed by the Minister of
Health and Community Services on July 25, 2011 with the first meeting of the Council being held on
September 27, 2011. This report documents the activities of the NLCHP aimed at fulfilling its
responsibilities under the Health Professions Act (Act) for the period of July 25, 2011 to March 31, 2013.
Also included in this report are the annual reports for the health profession colleges listed in Schedule A
of the Act for the period January 1, 2012 December 31, 2012.
The NLCHP is comprised of public members as well as representatives of each of the 6 colleges. There
has been considerable turnover of council members as health profession members have resigned or
their terms expired and public members have resigned. Currently there are 3 public representative
vacancies that we hope will be filled by government in the near future.
Section 7.2 of the Act identifies that the council shall act in the public interest and the objects of the
council are: support the quality and safety of health services; enhance public protection; improve client
safety and strengthen the regulatory system; and facilitate client-centered inter-professional
collaboration and care.
As a new organization we are pleased to inform you that a significant amount of foundational work has
already been completed including establishing committees, adopting by-laws and developing policies to
support registration. In addition there has been substantial progress made in the development of a
quality assurance program, and work is ongoing to develop and formalize procedures for managing
allegations/complaints against a health professional. Council members and the health profession
colleges have been provided the opportunity for input to ensure that their views are considered in the
decision making processes. Decisions that are made by Council and its committees are focused on
enhancing public protection through ensuring that the public receives care by competent and qualified
clinicians.
The NLCHP hired its first registrar Ms. Louise Jones in June 2012. Ms. Jones worked closely with the
Registration Committee, the colleges and the Department of Health and Community Services to prepare
NLCHP for its first registration. With the proclamation of the Act and the associated regulations for
medical laboratory technologists (MLT), respiratory therapists (RRT) and traditional chinese medicine
acupuncturists (R.Ac.) on October 5, 2012, the NLCHP completed the first registration for these
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disciplines in the province. The work done by government, the Council and the health profession
colleges to prepare for registration will serve as a template for future registrations.
The Council has made significant progress in fulfilling its objectives as outlined in the Act, namely to
support the quality and safety of health services; enhance public protection; improve client safety and
strengthen the regulatory system; and facilitate client-centered inter-professional collaboration and
care. We look forward to capitalizing on the opportunities that will present themselves for ongoing
collaborative work with the colleges and our many health partners.
We wish to extend our sincere appreciation to the Council, its committees, the colleges and staff of the
NLCHP for their commitment to the work of the Council. Without their commitment the NLCHP would
not have been able to come this far along our journey.

Leona Lewis, Chair
John Crellin, Co-Chair

Decisions that are made by Council and its committees are
focused on enhancing public protection by ensuring that the
public receives care by confident and qualified clinicians.
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Message from the Registrar
It is my pleasure to report on the activities of the Registrar and the NLCHP office for the period of June
15, 2012-March 31, 2013. The NLCHP office was established in leased space and is currently operating
out of Suite 121, 510 Topsail Road. As of March 31, 2013 there were 2 paid employees, a full-time
registrar and a combined part-time position of administrative assistant and deputy registrar, supporting
the Council and its activities.
The immediate priority upon hiring was to work with the NLCHP Registration Committee to complete
the first registration of health professionals under the Act. The Registrar worked with the committee
and the colleges to develop registration packages and materials that were distributed to potential
applicants. The Registrar also worked closely with the Regional Health Authorities and other employers
to facilitate their understanding of the requirements for registration and to ensure their health
professional staff were registered prior to the proclamation of regulations on October 5, 2012.
During the registration process a complaint was alleged to the Office of the Information and Privacy
Commissioner questioning the amount of personal information that was required as part of the
registration process. It was subsequently established that the information requested for registration
was consistent with the draft regulations associated with the Act and ultimately the complaint was
resolved once the content of the regulations were publically released by government.
Given that Council would be required to manage more than 1000 registrations, the NLCHP contracted
with an information specialist to develop a database to support the registration process. The Registrar
continues to work with the information specialist to customize the database, develop reporting
templates and add functionality aimed at improving the efficiency of the office.
The Registrar has been a member of the Newfoundland and Labrador Health Regulators Network and
the partnership has provided valuable information on health regulation practices in the province. The
Registrar has been a resource to the Council and its committees. Work included researching topics and
developing draft policies for consideration by Council and its committees. In addition the Registrar has
worked with the health profession colleges to provide input and advice on various topics including
policies required to support the NLCHP registration process.
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The Registrar and staff of the NLCHP office are the public face for the NLCHP. We receive a large volume
of phone and e-mail requests for information regarding registration and documents required to support
applications for registration. In addition the Registrar has responded to a number of calls regarding
issues of practice. Where profession-specific direction is required the Registrar consults with the
respective college for advice and/or follow-up.
The Registrar has also addressed a number of calls from the public questioning whether professionals
who are regulated by other regulatory bodies and who perform acupuncture are required to be
registered under the Act. Through this inquiry the NLCHP office identified an individual who was not
aware of the new legislation and was subsequently registered with the NLCHP.
It has indeed been a pleasure to work with a dedicated group of volunteers who are committed and
understand the privilege of self-regulation and who have grown to appreciate the benefits, and the
challenges of working under the governance structures established under the Act. I wish to thank the
Council for their support, for without their support and guidance the NLCHP would not have achieved
the many firsts in this past year.

Louise Jones, RN BN MBA

“The immediate priority {for the NLCHP} was to complete the
first registration of health professionals under the Act.”
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New Legislation Introduced
The Health Professions Act (Act) received Royal Assent at the House of Assembly on June 24, 2010. The
Act came into force on October 5, 2012 with the regulations for Medical Laboratory Technologists
(MLT), Respiratory Therapists (RRT) and Traditional Chinese Medicine Acupuncturists (R. Ac). The Act is
umbrella legislation, but unlike other jurisdictions with similar statutes the Act for this province makes
provision for the establishment of both the NLCHP and the health profession colleges designated under
the Act. Each college has their own respective responsibilities and autonomy yet is dependent upon one
another to ultimately achieve their mandate.
The NLCHP is focused on registration of individual health professionals, conducting quality assurance of
a professional’s practice and responding to allegations/complaints about a health professional’s
practice. The colleges are focused on the standards for the profession and have a responsibility to
establish the standards for registration, articulating the standards of practice, scope of practice and code
of ethics. Whether it is the duties/responsibilities/activities carried out by the NLCHP or the colleges the
goal is to ensure that there are competent health professionals providing quality care to the public of
this province.

Governance
The NLCHP is governed by an eighteen member Council made up of the college Chairperson and an
elected representative from each college as well as six public representatives named by government
through the Department of Health and Community Services (DHCS). Since its inception there have been
a number of changes in membership and currently this Council anticipates the naming of 3 new public
representatives. A full listing of Council membership since July 2011 is listed at the end of this section.
One of the first committees struck by the Council was its By-Law Committee. The committee worked on
behalf of Council to draft the first set of by-laws. Council approved the by-laws on August 23, 2012 and
the committee was subsequently dissolved. Council currently has four standing committees the
Registration Committee; Quality Assurance Committee; Complaints Authorization Committee and the
Finance and Human Resources Committee.
Initially Council members carried out a number of the day to day operations but with the hiring staff in
June 2012 the Council is gradually moving from performing operations to overseeing the operations,
establishing priorities for the NLCHP and ensuring the mandate established under the Act is carried out
effectively. Consistent with the provisions of the Act, Council has approved terms of reference (TOR) and
operates in compliance with directions in the Act that states “the decisions of a committee shall be
considered the decision of the council.” To support this approach the Council has also developed a
policy on policy development and approval.
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NLCHP Highlights and Accomplishments 2012-2013

 Secured seed funding from the Health Profession Colleges
designated under the Act and DHCS to establish the office
for NLCHP;
 Developed and operationalized NLCHP website in June
2012 www.nlchp.ca
 Leased office space June 2012;
 Approved regulations to support the registration of Medical
Laboratory Technologists, Respiratory Therapists,
Traditional Chinese Medicine Acupuncturists;
 Approved NLCHP by-laws August 23, 2012;
 Conducted two planning days: June 2012 and January 2013;
 Hired the Registrar (June 2012) and part-time office staff
(January 2013);
 Incorporated in November 2012.

“…the decisions of a committee shall be considered a decision
of council.”
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The Newfoundland and Labrador Council of Health Professionals
(NLCHP) March 31, 2013
Council Member

Bev Bursey (Aud.)
Leona Lewis (S-LP)
Jillian Ryan (Aud.)

July 27, 2011 - January 30, 2013
July 27, 2011 - June 30, 2014
March 7, 2013 – March 31, 2014
1

1

2

Term

Michele Collett (R. Ac.) *
Ethne Munden (R. Ac.)

July 27, 2011 – March 31, 2013
July 27, 2011 – November 30, 2016

Jessie Cox (RRT)
Steve Rogers (RRT)
Bonnie O’Leary (RRT)
Cheryl St. Croix (RRT)

July 27, 2011 – December 31, 2012
July 27, 2011 – December 31, 2012
January 10, 2013 – November 30,2014
January 10, 2013 – November 30, 2015

Curtis Martin (MLT)
2
June Hynes (MLT)
Colin Power (MLT)
Dave Keeping (MLT)

July 27, 2011 – December 31, 2012
July 27, 2011 – December 31, 2012
November 15, 2011 –January 31, 2015
January 10, 2013 – December 31, 2015

Cindy Holden (RDH)
Katherine Peddle (RDH)
Nikki Curlew (RDH)

July 27, 2011 – January 27,2013
March 7, 2013 – June 1, 2013
July 27, 2011– June 1, 2014

Pearl Herbert (Midwives)*
Kay Matthews (Midwives)

July 27, 2011 – July 31, 2014
July 27, 2011 – July 31, 2014

Jeannie House (Public Representative)*
Carrie Power (Public Representative)*
Janet Grant (Public Representative)
Loretta Chard (Public Representative)
John Crellin (Public Representative)
Jason Riddle (Public Representative)

July 27, 2011 – December 31, 2011
July 27, 2011 – December 31, 2011
July 27, 2011 – January 10, 2013
July 27, 2011 – July 31, 2014
July 27, 2011 – July 31, 2014
July 27, 2011 – July 31, 2014

*Members of NLCHP Bylaw Committee
June Hynes Co-Chair Sept. 2011- Dec. 2012
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Registration Committee
The Registration Committee has been extremely busy over the past year as NLCHP conducted the first
registration under the Act. Through the process the committee has worked closely with the colleges to
identify applicants and to ensure that all those affected by the proclamation of the Act would be
registered with the NLCHP.
Highlights and Accomplishments 2012-2013


Developed registration forms and “How to” guides to assist the application process;



Distributed application packages to potential registrants;



Contracted with an information specialist and oversaw the development and operationalization
of the registration database;



Established Registration Review Panels that review all applications;



Developed policies required to support the application and registration processes;



Worked with the colleges to ensure registration policies were in place;



Worked with Council on the requirements of professional liability insurance (PLI) for each health
profession;



Contracted consultants to provide work practice assessments for provisional temporary
registrations of Laboratory Health Professionals (LHP);



Reviewed and approved documentation from the Newfoundland and Labrador College of
Medical Laboratory Sciences (NLCMLS) regarding re-entry requirements for medical laboratory
technologists.



Reviewed and approved documentation from the College of Audiologists and Speech-Language
Pathologists of Newfoundland and Labrador (CASLP-NL) regarding hours of practice and re-entry
policies supporting the registration of audiologist and speech-language pathologists.

Colin Power
Ethne Munden
Bonnie O’Leary
Jessie Cox
June Hynes
Janet Grant
Jason Riddle
Louise Jones

Chair

(Term: July 2011-Nov. 2012)
(Term: July 2011-Dec. 2012)
(Term: July 2011-Feb. 2012)
Registrar
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Quality Assurance Committee
The quality assurance provisions of the Act were the first of its kind for a health regulatory body in the
province. Hence the Quality Assurance (QA) Committee has spent significant time researching and
educating itself in the area quality assurance and in particular from a regulatory perspective. As the QA
committee reviewed models used by other health professions it solicited feedback from the Council and
the colleges. As the concept of quality assurance was new for many of the health professionals the QA
committee agreed to move forward with a phased approach to continuing quality improvement. The
first phase will be an audit process of registrants’ continuing education activities to ensure they are in
compliance with the requirements established by the respective health profession college. Compliance
with continuing education and professional development requirements established by colleges are
mandatory for maintaining membership in the college.

Highlights and Accomplishments 2012-2013


Completed extensive research on quality assurance definitions and models from other health professions;



Received Council and College(s) approval of definitions of continuing education and professional
development;



Compiled continuing education and professional development requirements for health profession
colleges designated under the Act;



Established the role and criteria for QA Assessors;



Appointed QA Assessors:



Developed a draft QA Assessors Manual including draft policies and processes to support QA assessments
of continuing education (CE);



Developed QA section for the NLCHP website;



Developed draft policies to support QA processes of NLCHP;



Consulted with Registration and Complaints Authorization Committees to foster an understanding of each
the committee’s roles and where necessary, consolidate areas of overlap.

Lorretta Chard
Dave Keeping
Curtis Martin
Cheryl Bailey
Michele Collett
Louise Jones
Cindy Holden

Chair

(Term: July 2011-Sept. 2012)

Ex-Officio
Ex-Officio
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Complaints Authorization Committee
The Complaints Authorization Committee (CAC) met over the past year and has familiarized itself with
the discipline and complaints process identified in the Act. The committee realized that in order to
effectively carry out its role the colleges must have robust documentation on the college’s scope of
practice, standards of practice, code of ethics, code of sexual misconduct and conduct deserving of
sanction. As the committee reviewed documents that were available locally and nationally it determined
that not all professions had documented policies on ethics and professional behavior. Therefore one of
the first tasks of the committee was to develop a document for NLCHP with feedback from colleges on
professional and ethical matters.

Highlights and Accomplishments 2012-2013


Interpreted the discipline and complaint processes under the Act;



Developed a document on professional and ethical matters for the NLCHP website;



Received health profession colleges’ scope of practice, standards of practice, code of ethics,
codes of sexual misconduct and conduct deserving of sanction;



Established the first disciplinary panel;



Researched and reviewed policies and procedures associated with allegations and complaints
management;



Established an Allegation/Complaint section on the NLCHP website that includes the complaint
form and a flow chart of disciplinary and complaint processes for NLCHP.

Ethne Munden

Chair

John Crellin
Nikki Curlew
Kay Matthews
Cheryl St. Croix
Louise Jones

Vice-Chair
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Finance and Human Resource (HR) Committee
The Finance and Human Resource Committee has worked to ensure that the NLCHP has sufficient funds
to enable Council to discharge it duties under the Act. Despite the turnover in committee membership,
the committee has been focused on identifying and developing policies to mitigate risks associated with
Council’s financial management practices. The committee also developed policies and oversees the
Council’s investment strategy.
In November 2012, the Finance Committee was requested by Council to carry the additional
responsibility for human resource management and the associated policy development on behalf of
Council.
Highlights and Accomplishments 2012-2013


Developed the annual budget process and developed a budget for 2012-2013 and 2013-2014
for approval by Council;



Approved policies to support the financial management;



Presented quarterly financial reports to Council;



Assisted the Registrar in hiring NLCHP office support namely the combined position of
Administrative Assistant and Deputy Registrar;



Approved policies to support the recruitment and hiring processes;



Purchased insurance including directors’ and officers’ liability insurance on behalf of Council.

Jason Riddle

Chair

Leona Lewis
Jillian Ryan
Bev Bursey
Louise Jones

(Term: July 2011-Jan. 2013)
Ex-Officio
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Registration Statistics
The NLCHP conducted its first registrations for medical laboratory technologists (MLT), laboratory health
professionals (LHP), respiratory therapists (RRT) and traditional chinese medicine acupuncturists (R. Ac.)
with registrations effective on October 5, 2012. The MLT regulations make provision for medical
laboratory technologists and a category of laboratory practitioner called Laboratory Health Professional
(LHP). Laboratory Health Professionals are registered to carry out specific duties as defined by the
employer. The education qualification for these individuals differs from that identified in the regulations
for medical laboratory technologists. Upon review of 33 laboratory health professionals’ education
credentials with the College of the North Atlantic and the Registration Committee it was determined
that 6 of these 33 practitioners required practice assessments. Consultants were contracted and the
assessments will be carried out in April 2013.

The following registrations were approved as of October 4, 2012:
MLT

520 General Status including 1 Non-Practicing license (8 of which were also LHP)

LHP

33 (8 of which are also subject- registered MLT’s)

R.Ac.

35 General Status including 1 Non-Practicing license

RRT

126 General Status

Total

706 Registrants and a total of 714 registrations

Throughout the year there are new registrations as well as existing registrants who are removed from
the Register due to leaves of absence from the work place, resignations, or retirements. Based on the
activity throughout the year a number of registrants have been removed from the active registration
database.

MLT

3 retirements, 2 maternity leaves

LHP

no change

R. Ac. 2 non-renewal College memberships
RRT

no change
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In addition to the initial registration drive, ten individuals subsequently applied and were registered with
the NLCHP. Many of these indicated that they are returning from leaves of absence from their employer.

The following registrations were active as of March 31, 2012:
MLT

525

General Status, including 2 Non-practicing licenses (8 of which were also LHP)

LHP

33

(8 of which are also subject registered MLT)

R.Ac.

36

General Status, including 1 Non-practicing

RRT

130

Total

716

Registrants and a total of 724 registrations

As of March 31, 2013 the average age of registrants was as follows:
MLT

43 years old

LHP

53 years old

R.Ac.

39 years old

RRT

37 years old

As the NLCHP database and reporting capability increases, future
reporting will include additional information such as gender, age
distribution, employer type, or regional distribution.
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The NLCHP Website
The NLCHP operates a website at www.nlchp.ca. The website was activated in April 2012 with
information approved for posting to the website increasing over this past year. The site contains
information about the NLCHP, its registration processes and forms, policies to support the registration
process, membership lists, how to make a complaint, the complaint management processes of the
NLCHP, as well as information on ethics and privacy. As per the requirement under the Act the website
also provides access to the websites of the health profession colleges designated under the Act.
Access to the website by visitors (unique IP addresses) has remained steady throughout the year with
increased numbers corresponding to time of initial registration for the health profession. Statistics are
available for the period August 1, 2012- March 2013.
The daily number of visits to the NLCHP website was high in August 2012 to October 2012 when new
registration procedures were announced for three groups of health professionals; medical laboratory
technologists, respiratory therapists and acupuncturists with the deadline for applications nearing the
introduction of new legislation in early October. Visits to the website increased again as the registration
for speech-language pathologists, audiologists was anticipated for April 2013.

Month (2012)

Monthly Total

Daily Average Visits

August

1024

33

September

1202

40

October

1156

37

November

603

20

December

643

20

January

906

20

February

922

29

March

958

32
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In addition to website access, NLCHP staff responds to two dedicated e-mail accounts
(secretary@nlchp.ca and contact@nlchp.ca) and e-mail directly received by the Registrar and
Administrative Assistant/ Deputy Registrar. On average there are 3-4 e-mail requests that come through
the dedicated e-mail accounts and another 8-10 on the staff e-mail accounts that are addressed on a
daily basis. Through these and many telephone inquiries NLCHP staff respond to requests for
information and or clarification of issues of registration, insurance coverage, continuing education
requirements, college membership, roles/duties of Council and the colleges .

Complaints/Allegations
During the initial registration drive there was a complaint to the Office of the Information and Privacy
Commissioner regarding the amount of personal information that was being requested to support the
application for registration. Once the NLCHP was notified of the complaint the Registrar contacted the
individual to determine the issue and to inform them that registration requirements were contained in
draft regulations yet to be released by government. The individual was referred to the Legislative
Consultant at Department of Health and Community Services (DHCS) to discuss the nature of the
information that was being requested in its regulations. The individual who made the complaint
subsequently provided the required documentation for registration and the complaint to the
Information and Privacy Commissioner was accordingly withdrawn.
Given the fact that the Health Professions Act was new legislation and there was no single listing of
health practitioners who would be affected by the proclamation, Council received a number of calls
looking for clarification as to who should be registered under the new legislation. This was particularly
the case for acupuncturists where this treatment is carried out by a number of practitioners with other
health disciplines such as physicians, physiotherapists, and massage therapists. Enquiries were handled
by the Registrar and one (1) individual was requested to register subsequent to the initial registration
drive.
The NLCHP also received one (1) complaint regarding a registrant that was issued by the registrant’s
employer. This allegation was satisfactorily resolved by the Registrar with the consent of the
Complainant and the Respondent. The complaint did not involve clients directly and no access to client
information was required by the Registrar or Council in resolving the complaint.

The allegation was successfully resolved by the Registrar with the
consent of the complainant and the respondent.
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Opportunities and Challenges
As a new organization established under a new Act both the Council and the colleges have the privilege,
opportunity and an obligation to conduct affairs in a manner that is envisioned by the legislation. This
vision includes acting in the public interest; enhancing public protection; strengthening the regulatory
system and working to facilitate patient centered inter-professional collaboration. To date there has
been a significant amount of the Council energy spent in establishing the Council and its committees.
Over the next couple of years the current structure offers Council and the colleges a number of
opportunities with the most significant being:

 To share information and expertise among the Council and colleges to accelerate
development of college and Council processes;
 To create an understanding of the roles of the various health professions and create
opportunities for dialogue on how to best meet client needs;
 To provide education to the general public and offer the public a forum/opportunity to
make an allegation/complaint regarding a practitioners practice;
 To educate registrants so that they understand their obligations and responsibilities as a
regulated health professional;
 To utilize Council’s infrastructure to provide support for the colleges so that they can
concentrate on fulfilling their mandate under the Act.
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As with any new organization the dual task of establishing a process together with putting it into
operation leaves little opportunity to strategically envision the future. As the Council moves forward
there are a number of challenges that it will face with the most significant being:

 To complete the policies and procedures required to support Council activities in an
appropriate timeline;
 To adopt best practices for processes that are uniform, yet sensitive to the cultures
and traditions within the various health professions;
 To work with the colleges to ensure policy support required by the Council to
operationalize registration, discipline and quality assurance are in place;
 To educate the public and registrants on the respective roles of the Council and
colleges;
 To advocate for the filling of the public vacancies as one way to enhance public input
into Council activities.
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Richard Power, FCA
221E Memorial Drive
Clarenville, NL
A5A 1R3
Tel 709.433.3060
Fax 709.433.3166

INDEPENDENT AUDITOR'S REPORT

To the Members of Newfoundland and Labrador Council of Health Professionals
I have audited the accompanying financial statements of Newfoundland and Labrador Council of Health
Professionals, which comprise the statement of financial position as at March 31, 2013 and the statements of
revenues and expenditures, changes in net assets and cash flows for the year then ended, and a summary of
significant accounting policies and other explanatory information.
Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with
Canadian Accounting Standards for Not-for-Profit Organizations, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.
Auditor's Responsibility
My responsibility is to express an opinion on these financial statements based on my audit. I conducted my audit in
accordance with Canadian generally accepted auditing standards. Those standards require that I comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of
material misstatement of the financial statements, whether due to fraud or error. In making those risk assessments,
the auditor considers internal control relevant to the entity's preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

(continues)
1

Independent Auditor's Report to the Members of Newfoundland and Labrador Council of Health
Professionals (continued)
Opinion
In my opinion, the financial statements present fairly, in all material respects, the financial position of Newfoundland
and Labrador Council of Health Professionals as at March 31, 2013 and the results of its operations and its cash
flows for the year then ended in accordance with Canadian Accounting Standards for Not-for-Profit Organizations.
Comparative Information
Without modifying my opinion, I draw attention to Note 2 to the financial statements which describes that
Newfoundland and Labrador Council of Health Professionals adopted Canadian Accounting Standards for Not-forProfit Organizations on April 1, 2012 with a transition date of April 1, 2011. These standards were applied
retrospectively by management to the comparative information in these financial statements, including the
statements of financial position as at March 31, 2012 and April 1, 2011 and the statements of revenues and
expenditures, changes in net assets and cash flows for the year ended March 31, 2012 and related disclosures. I
was not engaged to report on the restated comparative information, and as such, it is unaudited.

Clarenville, Newfoundland and Labrador
September 11, 2013

CHARTERED ACCOUNTANT

2

NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Statement of Financial Position
March 31, 2013
2013

2012
(Unaudited)
Note 7

ASSETS
CURRENT
Cash
Term deposits (Note 3)
Prepaid expenses

$

CAPITAL ASSETS (Note 4)

103,652
200,000
844

$

33,533
-

304,496

33,533

11,472

700

$

315,968

$

34,233

$

27,495
10,012
40,000

$

575
-

LIABILITIES AND NET ASSETS
CURRENT
Accounts payable and accrued liabilities (Note 5)
Employee deductions payable
Deferred income (Note 6)

NET ASSETS
Unrestricted net assets (Note 7)
$

77,507

575

238,461

33,658

315,968

$

34,233

ON BEHALF OF THE COUNCIL

_____________________________ Board Chair
_____________________________ Treasuer
See notes to financial statements
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NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Statement of Revenues and Expenditures
Year Ended March 31, 2013
2013

2012
(Unaudited)
Note 7

REVENUES
Registration fees
College funding
Other
Government grants

$

EXPENSES
Advertising and promotion
Amortization of capital assets
Business taxes, licences and memberships
Consulting fees
Insurance
Interest and bank charges
Office
Professional fees
Rental
Repairs and maintenance
Salaries and wages
Telephone
Training
Travel

EXCESS OF REVENUES OVER EXPENSES

$

248,625
19,080
1,325
75,000

$

36,300
-

344,030

36,300

4,436
260
7,072
1,206
406
6,330
6,620
22,551
429
82,422
3,361
678
3,456

2,150
3
189
300

139,227

2,642

204,803

$

33,658

See notes to financial statements
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NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Statement of Changes in Net Assets
Year Ended March 31, 2013
2013

2012
(Unaudited)
Note 7

NET ASSETS - BEGINNING OF YEAR (Note 7)

$

Excess of revenues over expenses
NET ASSETS - END OF YEAR

33,658

$

204,803
$

238,461

33,658

$

33,658

See notes to financial statements
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NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Statement of Cash Flows
Year Ended March 31, 2013
2013

2012
(Unaudited)
Note 7

OPERATING ACTIVITIES
Excess of revenues over expenses
Item not affecting cash:
Amortization of capital assets

$

204,803

$

4,436

-

209,239
Changes in non-cash working capital:
Accounts payable and accrued liabilities
Deferred income
Prepaid expenses
Employee deductions payable

Cash flow from operating activities

33,658

33,658

26,920
40,000
(844)
10,012

575
-

76,088

575

285,327

34,233

INVESTING ACTIVITY
Purchase of capital assets

(15,208)

INCREASE IN CASH FLOW

270,119

33,533

33,533

-

Cash - beginning of year
CASH - END OF YEAR

$

303,652

(700)

$

33,533

See notes to financial statements
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NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Notes to Financial Statements
Year Ended March 31, 2013
1.

NATURE OF OPERATIONS
Newfoundland and Labrador Council of Health Professionals (the "council") is incorporated under the
Corporations Act of Newfoundland and Labrador without share capital. The council is exempt from
income taxes under paragraph 149 on the Income Tax Act of Canada.
The following health professions are subject to the Act:
Acupuncturists
Audiologists
Dental Hygienists
Medical Laboratory Technologists
Midwives
Respiratory Therapists
Speech Language Pathologists
The following health professions were regulated as of March 31, 2013:
Acupuncturists
Medical Laboratory Technologists
Respiratory Therapists

2.

FIRST TIME ADOPTION OF ACCOUNTING STANDARDS FOR NOT-FOR-PROFIT
ORGANIZATIONS
During the year the council adopted Canadian Accounting Standards for Not-for-Profit Organizations
(ASNFPO). These financial statements are the first prepared in accordance with these standards.
The adoption of ASNFPO had no impact on net assets as at April 1, 2011 or revenues and
expenditures or cash flows for the year ended March 31, 2012 as previously reported in accordance
with pre-changeover Canadian generally accepted accounting principles.
Exemptions elected upon transition
Section 1501 provides a number of elective exemptions related to standards in Part III of the CICA
Handbook. The council has elected not to use any of the transition exemptions at the date of
adoption.

3.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of presentation
The financial statements were prepared in accordance with Canadian Accounting Standards for Notfor-Profit Organizations (ASNFPO).
Investments
Short term investments, which consist guaranteed investment certificates with original maturities at
date of purchase beyond three months and less than twelve month, are carried at amortized cost.
(continues)

7

NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Notes to Financial Statements
Year Ended March 31, 2013
3.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Capital assets
Capital assets are stated at cost or deemed cost less accumulated amortization. Capital assets are
amortized over their estimated useful lives on a declining balance basis at the following rates and
methods:
Computer equipment
Computer software
Website

30%
30%
10%

declining balance method
declining balance method
declining balance method

Capital assets acquired during the year are amortized for a full year when they are placed into use.
Revenue recognition
The council recognizes revenues when they are earned, specifically when all the following conditions
are met:


members registration is confirmed



there is clear evidence that an arrangement exists



amounts are fixed or can be determined



the ability to collect is reasonably assured.

Financial instruments policy
Financial instruments are recorded at fair value when acquired or issued. In subsequent periods,
financial assets with actively traded markets are reported at fair value, with any unrealized gains and
losses reported in income. All other financial instruments are reported at amortized cost, and tested
for impairment at each reporting date. Transaction costs on the acquisition, sale, or issue of financial
instruments are expensed when incurred.
Use of estimates
The preparation of financial statements in conformity with Canadian Accounting Standards for Notfor-Profit Organizations requires management to make estimates and assumptions that affect the
reported amount of assets and liabilities, disclosure of contingent assets and liabilities at the date of
the financial statements and the reported amounts of revenues and expenses during the period.
Such estimates are periodically reviewed and any adjustments necessary are reported in earnings in
the period in which they become known. Actual results could differ from these estimates.
4.

CAPITAL ASSETS
Cost
Computer equipment
Computer software
Website

2013
Net book
value

Accumulated
amortization

2012
Net book
value

$

7,673
6,552
1,683

$

2,302
1,966
168

$

5,371
4,586
1,515

$

700

$

15,908

$

4,436

$

11,472

$

700
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NEWFOUNDLAND AND LABRADOR COUNCIL OF HEALTH PROFESSIONALS
Notes to Financial Statements
Year Ended March 31, 2013
5.

ACCOUNTS PAYABLE AND ACCRUED LIABILITIES
2013
Accounts payable and accrued liabilities
Fees payable to Colleges

6.

2012

$

8,935
18,561

$

575
-

$

27,496

$

575

DEFERRED REVENUE
Deferred revenue relates to registration fees collected in advance for the next fiscal year.

7.

COMPARATIVE FIGURES
The comparative figures and the opening net assets were derived from the records of the council for
the year ending March 31, 2012. The comparative figures and opening net assets were not audited.
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College Reports

The College of Traditional Chinese Medicine Practitioners
and Acupuncturists of Newfoundland and Labrador.

2011 – 2012 Annual Report
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The Transitioning Board
The Transitioning Board of the College of Traditional Chinese Medicine
Practitioners and Acupuncturists of Newfoundland and Labrador CTCMPANL ”the
College” have been the sustaining Board of the Chinese Medicine and
Acupuncture Association of Newfoundland and Labrador CMAAC “the Association”
They have been responsible for establishing the College of Traditional Chinese
Medicine Practitioners and Acupuncturists of Newfoundland and Labrador to
allow self regulation of Traditional Chinese Medicine (TCM) Acupuncturists.
The transitional Board has a mandate to protect the public interest and is
accountable to the Minister of Health and the Newfoundland and Labrador Health
Professionals Council. Board members appointed to the Council and all members
of the transitional board, irrespective of their background, have been expected to
make decisions and develop policies, guidelines, standards and regulations
consistent with the legislative framework to ensure that the public of
Newfoundland and Labrador receive safe, qualified and ethical care from TCM
Acupuncturists. They have piloted this profession into mainstream health care in
Newfoundland and Labrador and assured that the continuing evolution &
legislation of the full TCM profession will evolve through the College.
The transitioning Board members of the College:
Ethne Munden (Acting Chair)
John shieh (Acting Vice-Chair)
Barbara Draper (Acting Treasurer)
Maura Beam (Acting Secretary)
Michele Collett (Board Member)
Shelly Reid (Board Member)
These changing times now require that the entities “College” and “Association”
exist distinct and relatively apart from each other. “College” will act in
governance of the profession and “Association” will act in an advocacy role for
the profession. The transitioning Board members now formally resign from being
the Board of the Association.
The Association has historically been aligned with the national association of
CMAAC, as the NL Chapter of CMAAC. If the Association decides to maintain this
alliance, the new Chair/President of the Association will automatically become the
President of the NL Chapt. Of CMAAC and the Association representative in any
national meetings or initiatives and as well the Association representative in the
national alliance of associations.
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The Association will now resurrect itself under the guidance of a new Board of
directors and assume the mantle of lobbying for the profession.
We do understand from the government that there is not a conflict with a
College Board member acting also as an Association Board member.
Elections for the new Board of the Association were carried out on Nov. 24, 2012
The New Board of the Association:
Michele Collett (Chair)
Valerie Genge (Vice-Chair)
Shelly Reid (Treasurer)
Tiffany Brien (Secretary)
Laurie Butt (Board Member)
Victoria Soper (Board Member)
The first formal elections for the College are scheduled for the New Year. This
process may be conducted by an ad hoc “Nominations and Elections Committee”
in accordance with our By-Laws. The Transitioning College Board members are
still eligible for election into a new term. The new Chair of the College will
automatically be the College representative on the Health Professions Council
and as well the College representative in the Canadian Alliance of Regulatory
Bodies for Traditional Chinese Medicine and Acupuncture.
As we move forward with our College elections: Members of the transitional
Board remain eligible for elections.

Please see Annex A for a list of our current registrants.
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Message from the Chair
2011-2012 has been a very challenging year. However we have moved steadily
forward completed our own professional regulations and worked with the
Newfoundland & Labrador Health Professions Council to develop the policies and
the Committees that will provide the guidance and structure needed to govern
our membership, leading us to our beat ability to protect our clients through
maintaining our own professional excellence. Council and College have
developed side by side, each having to formulate its own internal structure. This
has made for a doubly heavy work load for all concerned.
The College work began with the transitioning Board of the College but by
January of 2012 the Board was supported and advanced through the
establishment of the 3 advisory Committees and 6 statutory Committees of the
College. Our small membership and a heavy burden of work throughout the year,
did result in some Committees shifting and losing their membership but the
outcomes have overall been positive with some ground breaking work concluded.
Up to Oct. 5 we continued to work closely with the Ministry of Health and the
Newfoundland and Labrador Health Professionals Council to find solutions to
align our draft regulations on Registration and Professional Misconduct with the
policy directions of the Ministry and the Regulated Health Professions Act. The
Council has provided us with the platform through which we can and have
assured that our registration processes are transparent, objective, impartial and
fair. We sought the input of regulatory colleges in Ontario, Quebec, Alberta and
British Columbia to identify best practices that support the scope of practice of
Traditional Chinese medicine; promote competent, quality and ethical TCM
practices; and build public confidence in the care of TCM professionals.
Before and since our inception, we have been working actively as a member of
the Canadian Alliance of Regulatory Bodies of Traditional Chinese Medicine
Practitioners and Acupuncturists (CARB-TCMPA) in developing entry-to-practice
requirements and practice standards across Canada. In May 2010, we, and
members of CARB-TCMPA, formally adopted the “Entry-Level Occupational
Competencies for the Practice of Traditional Chinese Medicine in Canada” as the
benchmark for safe, effective and ethical practice that practitioners seeking
registration with the College must be proficient. This will facilitate registration of
out-of-province candidates with the College through the agreement on internal
trade (AIT). As well, it will not be necessary for future registered members from
Newfoundland and Labrador to sit and pass additional registration examinations
to be register to practice in another province. Throughout 2012 we have been
actively working on the development of national examinations for the profession.
This is a momentous and gargantuan project, the first stage of which will reach
fruition in Sept of 2013.
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A number of our senior members will be involved at different levels of the
development of these examinations.
In September the first regulated registration of Acupuncturists was carried out in
Newfoundland and Labrador. All of our members who applied for registration
were successfully registered with the Council and have the official right to
practice as a member of this legislated/regulated Health Care Profession.
Registration and the right to practice is a privilege and the measures to maintain
it will be enforced. We are on a path of professional excellence.
We have developed a beautiful website, www.ctcmpanl.ca
it is informative and has a members area. Though the latter still needs some
work, this is the future venue for our notices, reports and publications.
Our By-Laws were approved and adopted by our membership on Nov. 24, 2012.
We are now preparing to move forward with the process of developing
regulations for the full scope of the profession including the TCM Herbologist, the
TCM Practitioner and in time the Dr.TCM. The development of the Herbology
registration examinations and the TCM Practitioner examinations by CARB-ACOR
will assist greatly with this process. Our process will likely be similarly aligned
with the development and implementation of these examinations.
In the next while, our plan of action is to proceed with the development and
refinement of our own College policies and put tools and educational processes
in place to support our membership in fulfilling the provisions of our regulations.
As well the Association will realign with its new mantle.
We sincerely thank our Regulatory advisors at the Dept. of Health, the Chairs
and Registrars of the TCM Regulatory Colleges across Canada, members of the
Newfoundland and Labrador Health Professions Council and the Registrar, our
lawyers, they have been our consultants, contributing their time, knowledge and
expertise to help us develop the tools and processes for registration.
We also extend our heart-felt thanks to our members who have “held the
course” and worked side by side to make it all happen.
Ethne Munden
Chair
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Executive Committee Report
The officers and members of the Executive Committee are the members of the
Transitional Board
In June of 2012, two members of the Board, were designated by ministerial
appointment, to represent the TCM profession on the Newfoundland and
Labrador Health Professions Council.
Responsibilities
The Executive Committee meets between meetings of the members and apart
from meetings of the Council to facilitate effective management and efficient
functioning of the transitional situation. It makes urgent decisions on behalf of
the membership and considers matters referred by the Council.
Activity Highlights
The Executive Committee has met 16 times since the formalizing of the Council
and the College and the first meeting of the Council.
Drafting Regulations
The Executive Committee worked diligently on drafting, consulting, reviewing
inputs from the Government and the Council to finalize the proposed regulations
and the registration requirements. They reviewed the professional misconduct
document, performed several edits of the By-laws and refined the code of ethics.
Regulations were finalized at the end of September and were enforced on Oct. 5,
2012
By-Laws
The By-laws went through twelve edits and legal consult. They were approved
by the College membership on Nov. 24th. 2012.
Web-site
The construction of the College website was an enormous task. With the bulk of
the work carried out by two of the executive. We feel the result to be public
friendly, explanatory and educational. It will be continually updated as new
items are developed. It has a members section which will be a useful tool for
forms, continuing education and notices. The College website also will require
continual development of content and the transparent posting of all our policies,
procedures, reports and publications. The College website also will require
continual development of content and the transparent posting of all our policies,
procedures, reports and publications.
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Establishment of Committees
The College has established the following standing Committees:
Quality Assurance Advisory Committee --------------- Chair: Michele Collett
Disciplinary Advisory Committee -----------------------Chair: John Shieh
Ethics and By-Laws Committee ------------------------ Chair: Barbara Draper
Advertising and Public Relations Committee---------- Chair: to be decided
Registration Committee --------------------------------- Chair: to be decided
Education Committee ------------------------------------Chair: Tiffany Brien
Examination Committee ---------------------------------Chair: Barbara Draper
Finance Committee ---------------------------------------Chair: Barbara Draper
Ad-hoc Committees will be established as needed
Each Committee has had its inaugural and subsequent meetings, established
terms of reference, and action plans. Policies and procedures are to be
developed throughout the upcoming year.
Develop Tools and Processes for Registration of Members
The Executive Committee assisted in the development of the registration tools of
the Council. In addition the Executive Committee commenced development of
the following tools necessary for registration of members of the future College:
In collaboration with members of the Canadian Alliance of Regulatory Bodies for
Traditional Chinese Medicine Practitioners and Acupuncturists (CARB-TCMPA) the
Board has been active in the development of the national examinations for the
full profession. Thus far the Alliance has progressed through the Development of
the RFP and contracting our exam firm, the Steering Committee planning stage,
the Blueprinting Committee stage, and currently reviewing and approving the
Blueprint and preparing our examination committee. This will be followed by the
Item writers Committee. The first national written exam will be administered in
Sept. 2013.
Moving forward
Develop Policies
The board has moved forward to put its elections process in place and will spend
its next year finalizing items with the Council and also with CARB-TCMPA and the
development of policies that will secure a clear structure for the College
membership.
Now that the first registration of members is complete, the Board and respective
committees of the College must also develop the following tools necessary for
registration of future members of the College:
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•
•
•



Develop prior learning assessment and recognition (PLAR) processes for the
assessment of new and foreign trained candidates (?Engage the services of
Curriculum Services Canada to assist)
Develop a basic level Jurisprudence Course for registration applicants
Network with the Regulatory Colleges in British Columbia and Ontario to
compare and further develop the Acupuncture safety program and develop
the Herbology safety program
Develop a refresher program.
Support the membership through continuing educational sessions and
postings for recommended courses
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Treasurers Report
Submitted by Barb Draper

This year was a year of big changes within the profession culminating in
regulation and the formation of the College. The members of CMAANL have
been contributing yearly dues in anticipation of this time. During my time with
this organization, I have seen the bank account grow from three thousand
dollars to more than twenty. The Board’s goal has been to save in preparation
for the expected costs of Regulation and the financial obligations of the College
and the CTCMPANL will be able to meet all its financial obligations for the year.
Income Statement
The process of establishing a new entity has been challenging, with many large
onetime financial obligations. We have had higher than normal legal fees, a
onetime fee to the Council, Directors and Operators Insurance for two entities,
(CMAANL and CTCMPANL), attended a National Regulators Conference and a
presentation to the government on HST. We were required to establish a
website which was also a large one time expenditure for the College. Several
travel advances were issued to assist Board members with travel arrangements
to attend National Regulatory meetings. These will be reimbursed by the
Canadian Alliance of Regulatory Bodies of Traditional Chinese Medicine
Practitioners and Acupuncturists (CARB-TCMPA).
General office administration costs are ongoing and expected to increase.
Currently, the College does not maintain a separate office space and
subsequently does not have phone, electricity or rental expenditures. At some
point in the future, an office may be required. Presently the “office” will be
mobile and consist of a laptop for the Chair and a mobile phone. Papers records
will remain where they are for the time being, in locked file cabinets.
Budget 2013
The expectations for 2013 are decreased legal costs but an increase in
accounting fees. The College is required to have an audited financial statement,
which will significantly increase our cost. We will have some office equipment
expenditures and the finance committee feels a nominal rental fee should be
paid for the space we occupy now. The budget is a draft and not yet approved
by the Board.
Although we have come a long way in terms of finances, the 2013 budget
illustrates the financial commitment required to maintain a bare bones College.
It has been a privilege to serve as Treasurer and work with the Board of the
CMAANL and CTCMPANL and I look forward to the future of the College and its
members.
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CTCMPANL INCOME STATEMENT 2012
01/01/2012 - 11/20/2012
2012 to Date

Revenue
Cash

Expenses

Outstanding Payables

Fees
Bank Account Balance

15121.67
19581.13

Net Revenue

34702.80

Accounting
Legal
Courier & Postage
Insurance
Interest & Bank Charges
Office Supplies
Travel
Cell Phone
Conference & Meetings
Website Development
Website Maintenance
Copying
Fees & Dues
Travel Advance

598.90
2260.00
70.98
4617.00
49.50
255.46
1265.32
79.09
685.40
4785.50
202.68
354.27
4340.00
2300.88

Subtotal Expenses

21864.98

Legal Fees
Website Maintenance
Celebration
CMAAC Account
Sub-Total Payables

1695.00
100.00
1500.00
3000.00
6295.00

Total Expenses

28159.98
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CTCMPANL PROPOSED BUDGET 2013
Prepared 11/20/2012

REVENUE

Notes

Currently in Account
2013 Dues Full Member
Outstanding Receivables
TOTAL Revenue

12797.32
12800.00
2300.38
27897.70

EXPENDITURES

32 possible members x $400

Notes

Oustanding Payables
CARB/ACOR Dues
Insurance
Website Maintenance
Legal Fees
Accounting Fees
Postage/Office Supplies
Printing & Copying Services
Travel
Rental of Office Space
Equipment
Entertainment
Member Activities
Telephone
Miscellaneous

5116.21
2000.00
2700.00
1000.00
1000.00
4000.00
1000.00
500.00
3000.00
1800.00
1500.00
1000.00
1000.00
600.00
1000.00

Yearly Dues for CARB/ACOR
Due Oct 2013

Audited Financial Statement required

$150 x 12 months
Laptop & Printer

Refreshments for meetings, parking, taxi, petty cash

TOTAL 27216.21
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ANNEX A – CTCMPANL MEMBERSHIP LIST
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College of Traditional Chinese Medicine Practitioners and Acupuncturists of
Newfoundland and Labrador Members
Last Name

Abbott
Angell
Barnes
Brien
Brown
Burry
Butt
Campbell
Clarke
Collett
Coombs
Dooley
Draper
Genge
Hammond
Harte
Hayden
Higdon
Lim
Liu
Munden
Munden
Murthy
O'Brien
Oldford
Penney
Reid
Shieh
Slade
Song
Soper
Taylor
Wang
Westcott
Young

Location

V
C
H
T
C
D
L
D
K
M
K
D
B
V
R
J
D
H
C
H
E
B
N
R
C
G
S
J
L
Y
V
J
S
K
J

Portugal Cove-St. Philips
St. John's
St. John's
St. John's
Mount Pearl
St. John’s
St. John's
St. John's
Conception Bay South
Mt. Pearl
St. John's
St. John's
St. John's
GrandFalls-Windsor
Kelligrews
St.John's
St. John's
St. John's
St. John's
St. johns
St. John's
Bay Roberts
St. John's
Conception Bay South
St. John's
Clarenville
St. John's
St. John's
St. John's
Corner Brook/Northern Pen.

NLCHP
Member
No.

R.Ac.-19
R.Ac.-25
R.Ac.-20
R.Ac.-12
R.Ac.-36
R.Ac.-22
R.Ac.-14
R.Ac.-17
R.Ac.-33
R.Ac.-2
R.Ac.-31
R.Ac.-11
R.Ac.-4
R.Ac.-29
R.Ac.-10
R.Ac.-28
R.Ac.-27
R.Ac.-18
R.Ac.-32
R.Ac.-5
R.Ac.-1
R.Ac.-24
R.Ac.-16
R.Ac.-43
R.Ac.-6
R.Ac.-8
R.Ac.-21
R.Ac.-9
R.Ac.-15
R.Ac.- 7
R.Ac.-23
R.Ac.-42
R.Ac.-35
R.Ac.-26
R.Ac.-3

CTCMPANL
Member No.

R.Ac. - 30

R.Ac. - 34
R.Ac. - 37
R.Ac. - 29
R.Ac. - 16
R.Ac. - 27
R.Ac. - 39
R.Ac. - 10
R.Ac. - 26
R.Ac. - 2
R.Ac. - 6
R.Ac. - 41
R.Ac. - 11
R.Ac. - 15
R.Ac. - 36
R.Ac. - 13
R.Ac. - 23
R.Ac. - 12
R.Ac. - 32
R.Ac. - 5
R.Ac. - 1
R.Ac. - 8
R.Ac. - 40
R.Ac. - 35
R.Ac. - 18
R.Ac. - 21
R.Ac. - 14
R.Ac. - 4
R.Ac. - 28
R.Ac. - 7
R.Ac. - 22
R.Ac. - 42
R.Ac. - 3
R.Ac. - 43
R.Ac. - 38

Updated December 1, 2012
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College of Audiologists and
Speech-Language Pathologists –
Newfoundland and Labrador

Annual Report
With the proclamation of the Health Professions Act in June 2010, the professions of Audiology
and Speech-Language Pathology were designated for self-regulation in the province of
Newfoundland and Labrador. The Newfoundland and Labrador Association of Speech-Language
Pathologists and Audiologists (NLASLPA) was an integral supporter of the process to achieve the
privilege of self-regulation and will continue to exist as the Professional Advocacy body for
Speech-Language Pathology and Audiology. This report describes the activities of the College of
Audiologists and Speech-Language Pathologists – Newfoundland and Labrador (CASLP-NL) from
July 2011 – December 31, 2012.
Executive








Leona Lewis, Chair
Chris Murphy, Vice-Chair
Jillian Ryan, Secretary
Marcella Dumareque, Treasurer
Beverley Bursey, Member to NL Council of Health Professionals
Rayleen Rice, Member at Large
Jennifer Kryszak, Member at Large

NLCHP Disciplinary Panel





Kim Kavanagh
Deanna Oates
Terri Scott
Jennifer Kryszak

Speech-Language Pathologist, Eastern Health
Speech-Language Pathologist, Central Health
Audiologist, Eastern Health
Audiologist, Eastern Health

Membership Categories




General Status
General Status Temporary
Non-practicing

Page: 1

Major Accomplishments










Established name and reviewed draft logos for the College;
Approved Scopes of Practice for Audiology and Speech-Language Pathology;
Approved Code of Ethics for the College;
Established a By-Laws Committee, drafted by-laws and forwarded to Legal Counsel for
review;
Drafted regulations for the College which were submitted to the Legislative Council of
the Government of Newfoundland and Labrador;
Established fee structure for the College;
Initiated work on the development of the College website and established an email
address for the college;
Completed a newsletter to inform professionals in the province regarding progress and
process of self-regulation;
A registration form was drafted consistent with the forms developed by other
professions within the HPA.

Finances
A bank account was opened for the College and $42, 296.03 was deposited into this account on
November 11, 2012. This money had been collected over several years by the Newfoundland
and Labrador Association of Speech-Language Pathologists and Audiologists for the purpose of
self-regulation and was transferred to the College in November 2012. There are no financial
reports provided as this was the sole transaction for the time period of this report.

Summary
The college of Audiologists and Speech-Language Pathologists will be enacted with the
proclamation of the Regulations, anticipated in the Spring 2013. Significant foundational work
was completed since July 2011 and priorities for the coming months will include completion and
approval of the Regulations, development of the registration package, establishing a budget for
the College, establishing the website, approval of the By-Laws and policy development.
Communication strategies to inform professionals of important information related to the
registration process and the Health Professions Act will also be a focus of the College for 2013.
The achievements to date have been the result of the ongoing commitment of numerous
volunteers who recognize the fundamental importance of public protection and quality care.
Sincere thanks are extended to all who have contributed to the progress of the College and the
enhancement of services provided to the people of our province.
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NLCDH
Newfoundland and Labrador College of Dental Hygienists

Annual Report
January 1, 2012- December 31, 2102

390 Topsail Road
St.John’s, NL A1E 5Y7
Phone: [Your Phone]
E-Mail: nlcdh@live.com
Web: www.nlcdh.com

Section 1
Executive:
Nikki Curlew (Chair)
Dan Mercer (Vice Chair)
Angela Hynes (Treasurer)
Amanda Thomey
Membership:
By December 31, 2012 there are approximately 180 dental hygienists registered with the Newfoundland
and Labrador Dental Board (NLDB) anticipated to be registered with the Newfoundland and Labrador
Council of Health Professionals (NLCHP). In order to be registered in the province these registrants must
be members of the Newfoundland and Labrador College of Dental Hygienists (NLCDH).
In protecting the public, the NLCDH will ensure that dental hygienists are educated to perform safe and
appropriate dental hygiene services and that they follow the practice standards set by the college.
The Newfoundland and Labrador College of Dental Hygienists Inc. will function in union with the NLCHP in
regulating the practice of Dental Hygiene in this province. We are expecting the first draft of dental hygiene
regulations by April 2013.
Currently the NLCDH is working closely with The Newfoundland and Labrador Dental Hygienists
Association (NLDHA) to ensure all documentation is ready for April 2013.
Highlights and Achievements for 2012:
1) Contact was established with a lawyer. Three lawyers were interviewed and the NLCDH retained Tom
Williams to aid in legal advice.
2) The first draft of the By-Laws was submitted to the lawyer for review.
3) With help from the University of Manitoba and the Canadian Dental Hygienists Association (CDHA), the
NLCDH and NLDHA established a Scope of Practice, Practice Standards and Code of Ethics for dental
hygienists in Newfoundland and Labrador.

4) The NLCDH worked closely with Glenn Smith who is a website developer to create the college
domain: www.nlcdh.com . The site contains information about the NLCDH, its registration processes
and forms. It will contain policies as we approve them, and membership lists. Other information that
will be on the website will include how to make a complaint, and the complaint management processes
of the NLCHP. There is also a link to the NLCHP website.
5) Policy was developed to approve programs of study.
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Section 2
Committee Structure
According to the Health Professions Act (HPA) each college can have committees to support the work of
the college. The NLCDH has determined its committee structure and the following committees are
proposed in the draft by-laws: Education and Quality Assurance Committee; Website Committee; Finance
Committee; Discipline Advisory Committee; Ethics/by-Law Committee and Registration Advisory
Committee. We are anticipating these committees will be established early in Jan 2013.

Section 3
Financial Statement
No Financial Statements are available at this time. The activities to date for the NLCDH have been funded by
the NLDHA. Appendix A contains an estimate of revenue and expenses anticipated for 2013.

Section 4
Summary
In summary, the NLCDH is anticipating draft regulations from government early in 2013 and are hoping to
be self-regulating by April, 2013. The NLCDH and NLDHA have worked for many years to get to this point
of self-regulation. It is with much excitement that we move forward in this process and work through any
challenges that may arise.

Respectively Submitted,
Nikki Curlew
Chair of NLCDH
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Appendix A
Financial Estimates for 2013
The activities of the Newfoundland Labrador College of Dental Hygienists for the year 2012 have been funded by
the Newfoundland Labrador Dental Hygiene Association. A transfer of funds to the NLCDH from the NLDHA will
occur upon the formal establishment of the NLCDH anticipated to occur in the spring of 2013.
Listed below is the projected revenue and expenses to be incurred by the NLCDH in 2013.
Estimated revenue for memberships:
190 hygienists X $100 membership fee.

$19, 000

Revenue to transfer from NLDHA

$15, 000

Total revenue

$34, 000

Estimated expenses
1) Logo

$500

2) Website

$1000

3) Stationary/stamps

$1700 (Note 1)

4) Post Office Box

$200

5) Phone Number

$1200 (Note 2)

6) Annual Audit

$1000

7) Travel Expenses

$1500 (Note 3)

8) College Meetings

$2000

9) Miscellaneous

$1000

10) Banking fees

$150

11) Software/office supplies

$750 (Note 4)

12) College Education

$2500 (Note 5)

13) Yearly Report

$300 (Note 6)

14) Insurance

$2000 (Note 7)

Total expenses:

$15,800
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Note 1: This will include sending out notifications to all members that their fees are due, and changes that may
occur in regulation, tax receipt, letter head etc.
Note 2: The College will require a phone number. Fee based on $100 per month.
Note 3: Travel expenses associated with college executive meetings.
Note 4: Capital purchases such as Simply Accounting, Word, filing cabinet etc.
Note 5: Education of executive
Note 6: The College is required by the Health Professionals Act to submit a yearly report to the Council
Note 7: Estimated cost of Directors and Officers Liability insurance.
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ANNUAL REPORT

NEWFOUNDLAND COLLEGE
FOR MEDICAL LABORATORY
SCIENCE
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October 5,2012 - March 31,2013
PREPARED BY:_____________________________

Newfoundland and Labrador College for Medical Laboratory Science
P.O BOX 39057, St. John’s, NL A1E5Y7
www.nlcmls.ca

Board of Directors
Colin Power
President (College Chair)

Jaclyn Williams
Secretary

Vacant
President Elect

Curtis Martin
Past President

Laurence Harvey

Jerry McLean

Avalon Regional Director

Treasurer

Lisa Napier

Stephanie March

Central Regional Director

Lorna Bradbury
Professional Development

Western Regional Director

Jennifer Blackwood
Director of Marketing and Communications

Note: One additional member is elected from the third year MLT class.

Newfoundland and Labrador College for Medical Laboratory Science
P.O BOX 39057, St. John’s, NL A1E5Y7
www.nlcmls.ca
The College was created out of the professional society (NLSMLS) in the summer of 2012. It was decided by
the board and ratified at our Annual General Meeting of October 2011 that we would suspend operation of the
professional society and concentrate solely on the professional college.
The professional college (NLCMLS) came into existence on October 5, 2012 with the governments formal
acceptance of the MLT regulations.
Prior to the formal declaration the College had to undergo its first registration for all practicing medical
laboratory technologists in the province of NL. We are not a stand alone entity as we are part of an umbrella
organization – Newfoundland and Labrador Council of Health Professionals (NLCHP). As a group
The Council currently represents 7 professions , information on the council and the other professions can be
found at www.nlchp.ca .
Our first registration consisted of 520 Medical Laboratory Technologists (MLT) and 33 Laboratory Health
Professionals (LHP). The LHP ‘s are registered to carry out specific duties as defined by the employer and are
only registered to carry out these duties. These individuals had their education qualifications reviewed with the
College of the North Atlantic and the Council Registration Committee , it was determined that 6 of the 33
required practice assessments and these assessments will be carried out by the consultants who were contracted
for this purpose.
The mandate of our College is the protection of the public and a major focus for us is the continuing education
and professional development of our members. In this light our college has focused this year in developing a
continuing education program and finding ways to help engage our members in this program.
The College has revived our past practice of Symposiums and we will be holding 2 Symposia a year with
varying locations, with the intent of opening up our educational delivery to a wide audience and allowing as
many of our colleagues to present and showcase their expertise . In addition we will be broadcasting our
symposia across the province to enable provincial participation .
To date we have held our first Symposium in Corner Brook , on April 27,2013 and this was a success with
participation across the province via the internet and a large turnout of our members in person at Western
Memorial Hospital . The College would like to thank Stephanie March and her organizing committee for their
hard work and determination. Our Fall Symposium will be held in St.John’s with Lorna Bradbury and Jaclyn
Williams chairing the event.

Newfoundland and Labrador College for Medical Laboratory Science
P.O BOX 39057, St. John’s, NL A1E5Y7
www.nlcmls.ca
We have developed the following policies which can be found on our website. www.nlcmls.ca

-Standards of Practice
-Code of Ethics
-By-laws
-Scope of Practice
- Code of Conduct
- Re-entry to Practice Guidelines
- Conduct Deserving of Sanction
- Statement of Sexual Misconduct

Please take the time to review these policies.
As this marks our first annual report for our new professional body we can highlight the opportunities and
challenges that we as a professional college face.
Opportunities
 To provide educational opportunities to our members to promote lifelong learning for our profession.
 To provide the public with an understanding and education of our profession and promote dialogue
between us.
 To share information and expertise with our fellow colleges in the council.

Challenges



To complete the policies and procedures to support the college and the Council.
To find best practices for the creation and delivery of quality education for our members and the public.

Newfoundland and Labrador College for Medical Laboratory Science
P.O BOX 39057, St. John’s, NL A1E5Y7
www.nlcmls.ca

Appendix A: Year End Financial Statement

COLLEGE OF MIDWIVES
NEWFOUNDLAND AND LABRADOR
Annual Report 2012

Section 1
College of Midwives of Newfoundland and Labrador
Midwifery is unregulated in Newfoundland and Labrador and so the College has no members as
per the Health Professions Act 2010, section 28.4.
Executive Members pro tempore: Chairperson:
Pearl Herbert
Vice Chairperson: Karene Tweedie
(Elected by members of the Association of Midwives NL)
Representatives on the Council of Health Professionals: Pearl Herbert and Kay Matthews.
(In 2010 elected by members of the Association of Midwives NL and the recommendation was
accepted by the Minister of Health and Community Services in July 2011.)
Disciplinary Panel Members: Pamela Browne, Mary Hodge, Ann Noseworthy, Karene Tweedie.
Membership numbers and categories:
Eastern Region: 0
(urban: rural: )
Central Region: 0
(urban: rural: )
Western Region: 0
(urban: rural: )
Labrador Grenfell Region: 0
(urban: rural: )
Section 2
National Conference
As members of the Canadian Association of Midwives those named in section 1 also took part in
the planning and presentations at the annual national conference held in St. John’s, October
2012.
Insurance
An insurance agent searched for liability insurance for midwives but found that;
“every insurance market that we approached was unable to provide terms for midwifery in NL.
We contacted the following insurance companies / brokers:
SUM INC. – They searched 6 different markets on our behalf and they have all declined this
risk/program.
CFC Underwriting Limited - Unfortunately they do not have a facility for midwives at this time.
TOTTEN GROUP - They are not a market for this class of risk.
Rob Bennett, BBA, CAIB, CRM
Commercial Account Executive, Steers Insurance Limited”.

As is similar for the majority of midwives in other provinces, this leaves HIROC as the only
provider of liability insurance for midwives in this province.
Web Site
We are looking for a web site. Some of the information listed in the Health Professions Act
section 30 is shown on the Association of Midwives NL web site.
Consultants Government Contract
The Government of Newfoundland and Labrador is arranging to contract consultants, through
McMaster University, to provide expertise in the regulation and implementation of midwifery
practice.

Section 3
The College has no members and hence no income, therefore no financial statements.

Section 4
Prospective College members are unwilling to commit to practicing in Newfoundland and
Labrador until a model for midwifery is known, regulations are accepted, and the date when they
are coming into force is available.
The Association of Midwives is currently a professional interest group composed of midwives in
Newfoundland and Labrador, elsewhere in Canada and around the world, and other interested
professionals (e.g. RNs.) [The advocacy group Friends of Midwifery and the Doula Collective
members are not members of the Association of Midwives.] Not all midwives in the province
belong to the Association of Midwives, so it is unknown how many midwives are in the area and
their actual qualifications. Also, the Association of Midwives has no authority to collect personal
information including midwifery education and work experiences. Therefore the updating that
midwives will require to become registered in the province, if they are not already registered
elsewhere in Canada, is unknown.
Signed:
Pearl Herbert
Position: Chairperson
Date:

